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Complete Items 1-8 to the best of your ability (see Instructions form for reference).

If an item listed is not relevant to your specific presentation to College Affairs, please mark
it N/A.

% E-mail the completed checklist to the College Affairs committee support specialist by the
specified deadline.
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1. PRESENTATION/PROPOSAL ABSTRACT (150-250 words)

COCC requires employees to live in the state of OR as a condition of employment as our
systems and resources are not capable of managing out of state workers. No policy exists

COCC Policy proposal - COCC Employee Oregon Residency Requirement:

COCC employees are required to work and reside in the state of Oregon at the time their
work is being performed. Individuals are only eligible for COCC employment when they
reside within Oregon. Employees are responsible to notify their immediate supervisor and
Human Resources in advance of any changes that may impact their employment
eligibility.

2.TYPE OF PRESENTATION /PROPOSAL

[ ] Information Item (requires approval of CA Chair)
[m] Action Item
[ ] Information and committee feedback

[ ] Procedure—revision (Attach current procedure with proposed changes highlighted using
track changes.)

[ ] Procedure—new (Attach proposed procedure separately.)

. G-32-1.1

[ ] Identify suggested location in General Procedures Manua
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[] Policy—revision (Attach current policy with proposed changes illustrated with track
changes)

[m] Policy—new (Attach proposed policy separately.)
[w] Identify suggested location in General Policy Manual: G-32-1.1

[ ] Other:

3. BUDGET IMPACT

Approval of this policy has no direct budget impact, but a lack of policy may put the

college at risk in terms of payroll, workers' comp, health insurance, and employment taxes
for out of state employees.

4. INSTRUCTIONAL REQUIREMENTS /IMPACTS
None.

5.0PERATIONAL IMPACT

Approval of this policy allows the college to remain compliant with our current payroll and
fiscal practices.
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6. STUDENT IMPACT
None.

7. ANTICIPATED IMPLEMENTATION TIMELINE

Immediately.

8. MOTION TO BE RECOMMENDED

Approval of policy requested.
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