Academic Affairs Committee

Nondiscrimination Statement for Syllabus Template

Name: Alicia Moore Date: 2-18.21
Student Affairs

Department:

COCC Contact Information: amoore@cocc.edu

Use the instructions for this document to complete your presentation checklist; then e-mail your
completed presentation checklist (not the instructions) to the Academic Affairs chair by his or her
specified deadline. Please note: If an item listed is not relevant to your specific presentation to
Academic Affairs, please mark as N/A. Use as many pages as necessary.

PROPOSAL OVERVIEW

COCC recently updated its nondiscrimination statement (approved by College Affairs on
February 12, 2021). The updated statement needs to be approved by Academic Affairs for
inclusion in the syllabus template.

TYPE OF AGENDA ITEM

[] Information Item (requires approval of AA Chair)
[H] Action Item
[ ] Information and committee feedback

[] Procedure—revision (Attach current procedure with proposed changes illustrated with track
changes)

[ ] Procedure—new
Identify suggested location in GPM:

W] Policy—revision (Attach current policy with proposed changes illustrated with track changes)
[] Policy—new
Identify suggested location in GPM:

[] New academic program (Complete only items #1 and #2 on this form and attach stage 2
document.)

[ ] Other:
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BUDGET
None

INSTRUCTIONAL REQUIREMENTS

No classroom instructional changes; changes to syllabus content only.

OPERATIONAL NEEDS, CURRENT AND FUTURE
None

STUDENT IMPACT

Adds "military status" and "pregnancy" to the existing list of protected individuals/groups. Updated language:

The goal of Central Oregon Community College is to provide an atmosphere that encourages our faculty, staff
and students to realize their full potential. In support of this goal, it is the policy of Central Oregon Community
College that there will be no discrimination or harassment on the basis of age, disability, sex, marital status,
national origin, ethnicity, color, race, religion, sexual orientation, gender identity, genetic information,

citizenship status, veteran or military status, pregnancy or any other classes protected under federal and state
statutes in any education program, activities or employment.

ANTICIPATED IMPLEMENTATION TIMELINE
Immediate.
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